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AFFIRMATIVE ACTION

The Superintendent or designee shall maintain an affirmative action program as required by law.
The affirmative action program shall be fashioned in duration and scope to respond to a
demonstrated need for remedial action. The Superintendent or designee shall update the
affirmative action program not less than every five years. The program shall not unnecessarily
hinder the employment of any group member.

The Superintendent or designee shall publicize this policy throughout the district and the
community.

The Superintendent or designee shall report to the Board annually regarding the extent to which
program goals are being achieved.

(cf. 4030 - Nondiscrimination in Employment)

Legal Reference:
ALASKA STATUTES
14.18.070 Affirmative action
ALASKA ADMINISTRATIVE CODE
4 AAC 06.510 Discrimination in hiring practices
VOCATIONAL REHABILITATION ACT OF 1973
29 U.S.C. 794
AGE DISCRIMINATION IN EMPLOYMENT ACT
29 U.S.C. 621-624
VIETNAM ERA VETERANS' ACT
38 U.S.C. 2012 et seq.
United Steel Workers v. Weber
443 U. S. 193 (1979)
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